
Interim Director Checklist for Bruce Bartley ’s replacement 
 
     

0/5 pts. 
 

1. Full time resident and available this winter                   _________ 
 
 
 
 

2. Regular volunteer in HR activities                                    __________ 
 

 
 
 

3. Professionalism and business acumen.                          ___________ 
 
 
 
 

4. Previous board experience with similar organizations    __________ 
 

 
 
 
 

5.  No conflicts of interests with issues facing the HRSID.          _________ 
 
 
 

 
6. Compliments existing skill sets with current Director team. _________ 

 
 
 

                   TOTAL__________________ 
 
 
 
 
 
 


